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https://www.pcalife.com.tw/zh/stewardship/

Compliance Statement for the "Stewardship Principles for Institutional Investors"

PCA Life Assurance Co., Ltd. (hereinafter referred to as PCA Life or the “Company”)
primarily engages in life insurance business and is categorized as an “asset owner” under the
Stewardship Principles for Institutional Investors. The Company invests through its own

funds and various reserves and hereby declares compliance with the principles.

In reviewing the seven principles, all are applicable and observed except for Principle 7,
“Service providers assisting institutional investors in fulfilling their stewardship
responsibilities ”, which does not apply to the Company as it is not the abovementioned

service provider.
Principle 1 — Establish and disclose stewardship policies

The Company conducts investment activities through its own funds and reserves, integrating
anti-money laundering (AML), combating the financing of terrorism (CFT), and
environmental (E), social (S), and governance (G) considerations into its investment
processes. This is to safeguard the rights of policyholders and shareholders, fulfill

stewardship responsibilities, and create long-term investment value.

To achieve this goal, the Company has formulated corporate governance, ESG/sustainability,
climate risk management, and investment guidelines, which incorporate stewardship
practices, and discloses updates annually on its official website. The main elements are as

follows:

1. Investment Policy — Policies are formulated considering asset-liability matching,
risk tolerance, long-term risk-return expectations, liquidity and solvency, and

responsible investment principles, and are approved by the Board of Directors.

2. Exercise of Shareholder Rights — In accordance with the /nsurance Act and
relevant regulatory requirements, along with the Company’s “Principles of
Shareholder Rights Exercise for holding Securities”, we carefully evaluate the
content of each proposal before attending the shareholders meetings of investee

companies to ensure the proper exercise of our voting rights.

3. Delegation — The Company may delegate certain stewardship activities to

professional institutions (e.g., investment managers, custodians), provided such



activities are supervised and controlled by the Company.

Fulfill the management responsibilities — Domestic discretionary investment
managers engaged by the Company have signed and adopted the UN Principles for
Responsible Investment (UN PRI) and Taiwan’s Stewardship Principles for
Institutional Investors, with annual disclosures. Foreign discretionary investment
managers have also signed and comply with the UN PRI. ESG policies and practices
are incorporated into selection and annual evaluations of external managers, who are
also required to comply with the Company’s sanctions list and responsible

investment requirements.

Principle 2 — Establish and disclose policies on managing conflicts of interest

To ensure business activities prioritize the interests of clients and shareholders, the Company

has formulated internal rules such as the “Conflicts of Interest Policy”,” Rules for the

2

Transactions Other Than Loan with Interested Parties”, and “Code of Conduct for

Investment Personnel”.

(1) Types of Conflicts of Interest

1.

Company vs. Client — The Company may benefit at the disadvantage of clients.

Client vs. Client — One client may gain or avoid losses at the disadvantage of

another.

Individual vs. Client/Company — Employees may gain personally to the

disadvantage of clients or the Company.

Company vs. Company — Prudential Group may benefit at the disadvantage of other

affiliates or investees.

(2) Conflict Management Measures

1.

All transactions must comply with principles of due care, confidentiality, loyalty, and

integrity, giving priority to clients, beneficiaries, and shareholders.
Employees must declare conflicts of interest and follow reporting procedures.
Any suspected conflicts must be reported immediately.

Annual training and declarations are mandatory.

6



5. Employee personal securities trading must follow the Code of Conduct for

Investment Personnel.
6. Information control, firewalls, and segregation of duties are in place.

7. The Company applies a disciplined asset-liability management framework to avoid

favoritism.
8. Sales incentive schemes comply with Group codes and risk policies.

9. Ifan employee fails to comply with or assist in violating any of the corporate
integrity guidelines, they will face disciplinary actions, which may result in
termination or involvement in civil or criminal liabilities. The disciplinary measures,
in addition to formal warnings, may also include impacting the performance for the
entire year, disqualifying them from promotions, and compensating the company for

related financial losses.
10. Significant conflicts or material changes must be reported to the Group.
Principle 3 — Regularly monitor investee companies

The Company (including discretionary investment managers) ensures sufficient and
effective information is obtained to assess dialogue and engagement with investee
companies. Areas of focus include, but are not limited to news, financial performance,
industry outlook, business strategy, environmental protection, social responsibility, labor
rights, and corporate governance, and those are used to analyze and evaluate the relevant
risks and opportunities of the investee companies, as well as to understand their sustainable

development strategies.

Principle 4 — Maintain an appropriate dialogue and interaction with investee

companies

The Company and its domestic discretionary investment managers, as signatories to the
Stewardship Principles for Institutional Investors, assess whether invested companies align
with ESG criteria. Engagement methods include meetings, visits, conferences, and voting at
shareholder meetings, with the aim of understanding management’s strategies and risks, and

fostering consensus on long-term value creation.

e In 2024, domestic discretionary investment managers recorded 214 engagements, of



which 46.9% were related to environment (E), 19.6% to social (S), and 33.4% to

governance (QG).

e For other investments such as foreign equities and bonds, foreign discretionary
investment managers (all UN PRI signatories) incorporate ESG considerations in
their processes. For example, one US bond manager recorded 231 engagements in

2024, with 56% relating to Environment Protection in ESG.
Principle 5 — Establish and disclose clear voting policies and voting results
To safeguard investment rights, the Company has formulated voting policies, including:

1. Inaccordance with the “Principles of Shareholder Rights Exercise for holding
Securities” to analysis and evaluate the content of each proposal before attending the
shareholders meetings of invested companies with voting records regularly reported

to the Board.

2. In order to fully express opinions on the proposals for the invested company's
shareholders' meeting and to reduce the limitations of time and space on voting,

electronic voting is preferred and supplemented by physical attendance.

3. If the shares held by the company do not reach 2% of the total shares issued by the
invested company and the book cost of the investment does not reach NT$1 billion,
or if approved by the Head of Investment, the company may choose not to exercise

voting rights

4. Support for management proposals generally to help the development of invested

companies.

5. Opposition to proposals detrimental to the sustainable development of the investee
companies (such as false financial statements, inappropriate compensation for senior
managers and directors, etc.), or proposals that have negative impacts on the
environment or society aspects (such as environmental pollution, human rights

violations, deprivation of labor rights, etc.).
6. No participation in director/supervisor elections except as required by law.

The Company’s voting decisions are made internally or through discretionary managers.

Since 2022, ISS services have been used by delegated managers for better efficiency and



efficacy. ISS recommendations are reviewed for consistency with long-term value and
sustainability before adoption. The Company has engaged directly with investee
companies (e.g., domestic financial groups) on governance and voting or merger related

issues prior to meetings.

Principle 6 — Periodically disclose the status of fulfilment of stewardship

responsibilities

The Company regularly discloses its stewardship practices on its website, including this
Statement, shareholder meeting voting statistics, engagement records, and other significant

matters.

(https://www.pcalife.com.tw/zh/stewardship/)

Principle 7 — Service providers shall provide services that can assist institutional

investors in fulfilling their stewardship responsibilities

Not applicable, as the Company is not the abovementioned service provider.

Signatory PCA Life Assurance Co., Ltd.
Date: December 20, 2018

Update Date: September 24, 2025
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